
              

 
Compensation/Benefits Report – Administrative Positions in the Hospital (HB 321) 

 
(A) Position 
Title* 

(B) Breakdown of W-2 and/or 1099-MISC Compensation 
 
 

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1.        
2.        
3.        
4.        
5.        
6.        
7.        
8.        
9.        
10.       
Notes:  

a. Reporting Period is Calendar Year ___________.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. (*) Report title, not employee name. 

 
 

 

 

President, CEO $673,911 $299,431 $32,885 $203,640 $46,385 $67,638

Vice President $269,383 $277,172 - $110,722 $13,500 $57,935

Vice President $358,313 $93,509 $15,609 $83,958 $29,109 $103,673

Vice President $307,121 $160,703 $92,522 $117,399 $13,500 $42,402

Vice President $310,467 $107,152 $3,967 $136,850 $16,129 $59,629

Vice President $212,049 $75,731 - $62,579 $10,273 $89,096

Vice President $175,747 $56,625 - $61,006 $9,607 $47,003

Vice President $183,824 $58,410 - $76,459 $10,075 $8,372

Vice President $164,978 $54,467 - $52,646 $8,311 $42,299

Vice President $162,101 $51,053 - $60,795 $11,789 $33,940

2017

SBRIDENSTINE
Typewritten Text
UNDER A BOARD RESOLUTION, THE ORGANIZATION'S COMPENSATION COMMITTEE HAS THE AUTHORITY TO TAKE ACTION ON BEHALF OF THE BOARD WITH RESPECT TO THE COMPENSATION OF OFFICERS AND KEY EMPLOYEES. THE COMPENSATION COMMITTEE MAINTAINS MINUTES OF ITS PROCEEDINGS. ON AN ANNUAL BASIS THE COMPENSATION COMMITTEE WILL MEET TO SET THE ANNUAL COMPENSATION OF THE PRESIDENT/CEO. THIS ACTION IS BASED ON CONSULTATION WITH A THIRD PARTY CONSULTING FIRM TO REVIEW THE TOTAL COMPENSATION OF THE CEO AND KEY EMPLOYEES SUCH THAT TOTAL COMPENSATION PACKAGES ARE CONSIDERED FAIR MARKET AND NOT EXCESSIVE.




